Socialization of CR:

Show how your levels of creativity kept growing as you gained experience, following a chronological order.








Ethics





Neon




Dantz



 searching

UCSB


Craig, on the art of CR
2012: Spend more time talking about concrete examples from the time you and your brother tried to start up a company. Show first how you functioned as a creative person, long before you got into managing the creativity of others. 

Then concrete examples of Richard Zulch’s “grad school” at HP, then trying to start his own company. 

Then concrete examples of your early creative work at Dantz, then of the next years and how things grew to the point of selling out. 

Show how your levels of creativity kept growing as you gained experience. 

Then concrete examples of joining with the Neon engineer and taking that company to success.

Then concrete examples of your current company. 


Craig = former UCSB student: 142, 152A Course Assistant

Talk about his two daughters first: 


CR studies major and environment


Basketball did not work, so how about




Discus & shot-put

======================================

Craig will look at CR teams, at 4 levels


1) head of sales (Dantz) Co #1



2) co-CEO (Neon)



3) asked to be CEO (Ethics Co)




manager of others, has to be CR



4) He created “feed friendly”    AP
 ((His 2012 interests were: How to institutionalize creativity. 
New people often start at level #1, and 



if they have the talent, like Bob



Wilson, they may move up to #2-3. 

There is lots to learn about CR of all kinds


by looking at these 3 levels. 

It is also quite sociological–though not 


covering all levels of society. 

